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Leadership
RF%IEE 1 GRI #AI¥ Bl O

EEHNRELERR Smart GRIRT S, RELEHNEZALUR
10042 GRI #f LR, B GRI £, HMUIRFAS50%EHE
BEFFE, MiKkiEFHM GRI 8| ( GRI Sustainability
Reporting Standards , GRI Standards ) #Ri#%. BBIER
B EEFEZEXEM, ik GRI Standards 7 &4 KRF
, BfE

E A
100% 51

GRI 101 & . EEHREERBFNREMNRERE,
GRI 101 FEETRREEZEME% GRI Standards Index,
{&#E GRI 101, CSR Report %iEZHLEKIBEE?
{k# GRI 101, CSR Report i{A#IEEAREES?

FIERZRA AR M (Stakeholder Inclusiveness) : 1 ¥ FEE
AEFEFREZRA, AFRBAINEEMMA S ER LR,

K #&ME (Sustainability Context) : REEEERAEKEEZ
& RAR#& b BHE

EXfE(Materiality) : REZREEMEELE. RENLE
BE, REELEZENNERFRABTEFIRE,

SEEMREI(Completeness) : IEEFECERFTEREE
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Leadership
5. EERURBMEHELE. RERHENEEEHE,
#ErEME (Accuracy) - BIFEERERFR,
F#%(Balance) : EFAMEIE R,

AMtE(Clarity) : EREANAX, EEZFERRANZNRIER
MERTF,

AI L& (Comparability) | FELI—ERIZ SR BB EH, fE
ZENEERASESTRBMNENR, HTEHEEMFETLER,

Al £t (Reliability) : FrfEREN, FER R,
Fr i R Bl (Timeliness) : B ZEBNEE,

GRI 102 —f##85% : RRAUBRSKEMBRMEARHKIELEHR
BHER. coERREESR. R, MERAE. BE. 7
ERRANBRER. RRERENEA.

GRI 103 €A ERAUBRSHARBBNEAEEEXEEYN
i, & #ETHRUEERANKEEHREEANEEEREE,
FEREE T RERIGRI #£H1(200, 300K 400%5)FrilzE. SHE
EMEXRTERSEMA, @BAGRI 103 REEAEXEE, ZE
W EEAMER, GEEE(TEE &), URERNMERE
LA, RHBORERRRE,

FE EEAA
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E® N EREMNERL

200%7% : BEMERE

300%% : IREBEMERE

400%7% : tEHERE

FAM GRI £RIHFIIE EEHCEREEZRATEERESL
Bk B REE (Global Reporting Initiative, GRI)#124%
EENTER, EHRREREREES GRI

F1RFE R AEEHEME The Future of Reporting,

E2BR P FIE S K A Sustainability reporting with the GRI
Standards,
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Leadership
k751 B 2 GRI #H] GRI Standards 2019 25 XHEERERF

{&kiE AccountAbility FTHlIER] (AA1000 HIEEIZE) |, &t
HPEEDIRENENEITES, HHXHEZLE (Document
Review) BHZ &M, AILLEitE. EREM. BRI, BWE
EasEEREA, KiE2018%FhA AALOOOE EHREA] (
AA1000AP AccountAbility Principles : 2018) , X#&E®E
(Document Review) BEZEFRLT4KEE] :

&M% (Inclusivity) : FHEERR S EREMFZREREA
BHRE, LUREFZRRAZE. FEHHBE IR,
FHE. TE9HEN, AREMEENEENZSRRAZERY
FIERARAITZE,

EXH (Materiality) : FHML&IEZENELIER, AT
I RER B BRBR AN R ERITEIMGRIRES R, th e IR
EARHEHEHNEBINANEERANEENS,

[EIfEME (Responsiveness) : HIEIRMRE 2 5 EE Wi
TRHAMEE, BRHECHINERMBRAREMNEIE, BEREE
IR LM BRI EIFE,

EEM (Impact) : BIEHEHBMAMEMNSEERKETE
. ERITER., B2 UFFANEAZEERZHNERRR. &
HFAIMERZ FRIREETHMNERNANX, LUEEKETH
ARMEEN,
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Leadership
AR pIzERR -
2% GRI 102-12 4\ &} Bi&

& 1718k 8% B B4Z(Sustainable Development
Goals ,SDGs), #E/#EIE SDGS 2018 #His
BEEeEkEL 10X[EA| (United Nations Global
Compact ,UNGC Compact) , BA#8i

MEE (HRA#ES) (Universal Declaration of
Human Rights)

e (EEFMAEIEERA]) (UN Guiding Principles on
Business and Human Rights)

o L (TEEKRFRREERNEE) (ILO
Declaration of Fundamental Principles and Rights at
Work)

ISO 37001 &EAEREIEELE

RESEEZEMMS OECD ATAHE%H| (The OECD
Principles of Corporate Governance)
RESEEZEMR OECD £ FIRHRAEL
(Common Reporting Standard,CRS)
B8 FEE X (Carbon Disclosure Project,CDP)

EIE K EEE(Dow Jones Sustainability Index,D]SI)
B8k #EH8 (Dow Jones Sustainability Indices,D]SI)
FETIHIEE (Emerging Markets Index) A% B

EE#R L% (Morgan Stanley Capital International) ESG
BB EIEE (ESG Leaders Indexes) RH A%
ERMEEEHEE (FTSE4Good) #HETIHIEE (Emerging

Page 6



Leadership

Index) R(7 A%

HEREHRENE (Social return on investment,SROI) £
H XEHEEEHEEEKFHEEEHE (Social Value UK)
$ITR BREH (Jeremy Nicholls) Fr{EiE, thilAachEst
BEENGTEAR, HERBELHER,

RBA SFE%EE1TA%R] 6.0 ik (&% : EICC) Code of
Conduct - Responsible Business Alliance,RBA Version
6.0

ISO 26000 #t&&FF$55I(Social Responsibility
Guidance)

ISO 22301 EEHFEEERM (Business Continuity
Management)

SA8000:2014 & EF{EHE % (Social Accountability
8000:2014 Standard)

B [EI Y12 #5858 (Global Recycle Standard.GRS)
E2et%:% (Paris Agreement)

Bloomberg ESG & (
Environmental,Social,Governance,Bloomberg-ESG
Survey)

HREK A (Earth Day)

SRt ESRERE| (Equator Principles, EPs)

B A Bk &R R BI(Principles for Sustainable
Insurance,PSI)

MAEREEFEREREEA (The Principles for Responsible
Investment, PRI)

BiE£mmisEE£8E (Financial Stability Board,FSB) 1
20176 A EX & RIzHEEMFIRZEZEE (Task Force
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on Climate-related Financial Disclosures, TCFD) , &3k
TERIZHANEARAMEETZENMBEERES S,
EfS B A RERBHEWEML R L (International Union
for Conservation of Nature Red List of Threatened
Species, %8 The IUCN Red List of Threatened
Species) , The IUCN Red List IR1963ERtRiRE, =%
HEEYMERERKRSEMA K, HAKBBEERRE
MR EI %, (The IUCN Red List) #1963 AR
%, EREEYYEREARRSEMNEHE, BEBAIME
(The IUCN Red List) R AEHEMBHEME (
Biodiversity) iKRzEEBIIEE,
RE100EB £ gtiR1B3 &R, RE100Z2HEHRIEZMEME
(Climate Group)&ifixtBFZit=(CDP)R2014F X R &R AL
HBREZEITE, MAMERNLELRAEEEREELI00%EF
B4 RERRIEFTE,
HMEBEARBEEZEBTEMHEE (Science Based Targets
Initiative; SBTI)
EBENTHEHERZE (Fair Labor Association, FLA) ,
Apple 2B R FLA REMAKEEEMEERAT, 20124,
Apple BiABRBE FLA IR {ER, FLA £20124F 52 #H]
BIEILL Apple SR KHIGRRHASEHIER AHR, REEERRARER
RAMWBEILIESE, HEH B%ZE 178,000 2%, FLA &%
BhBILEERRREERS,
Bk BT LL 1448 RobecoSAM HifRk 2019k &4 (The
Sustainability Yearbook 2019)
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RFFER 3 eEHEECHRERELSXER. BFE

RFFEE4

100% &k#EERFATHEE 2 #hk GRI #8| ( GRI
Sustainability Reporting Standards , GRI Standards )

100% f{&#& AccountAbility FrfllER (AA1000 HIEEZIZ
£) BIRTEE,

nl:l = Hﬁz'-( ?iEﬁiqu;ﬂ*KZ*Enn =] Hﬁzko

i1 GRI #BIZR5IHER, UERSISEHAR,

SfiTaat
E BRI REER AT SEMBX AT CSR HREE,

HERFEY CSRifiEE LHREFER FTEREX=H
F'HEI,MB%*BF'EHz{ﬂE’],ﬁEﬁ:ﬂo 2019 R FTEKIES,
ROERRNRREREHIEIEMRETEREE, EBITEREHE.
BEHER (infographics) LR RBEHERERET,

BRIER RO KE) BiR AXCERETEKZER,

NEEERAEBEZKERE imagesource, 100%%& ;%R
¥, B TCSREERTF , FEBASCSREIETEIFE,
— R EHBRIFEEM (communication) BIREE BHX
FHILLBAZEAEA:6IREA,

Page 9




Leadership
RFIEES SGS / BSI E=FiEE:E O

B N DEFEES BTG R 2 K EEREE 48 British
Standards Institution (BSI), LLE SGS Taiwan& EixEg
B, 1EB CSR EF&E%*. BSI f1 SGS TMEHEEF
SERER, hEERAXREEEHLAEE=ABREE (
international standard) &EFE#4E, BRTEZEA CSR
Report m{EERMLFERR2LMWBIIE=F/EEELT, ALt
, EEHTEEERAENEN. BH{hERKRAM BSI B SGS
, £ CSR Report 2 &&H#tE,

BSI 5 SGSEILE=AEBWHE FiE5I2EKMEIEEFIHEH
AccountAbility FrilERY 20184 kA AA1000E E it R A

(AA1000AP AccountAbility Principles : 2018) , fi#fA
AA1000 Typel Moderate &% #, HEHBHEEFHEZMNE
ETEE. EFHERENERBIE=AEFEHE
(Independent third party assurance statement), i
20184 hr AAL1OOOEEM/RE| (AA1000AP
AccountAbility Principles : 2018) , &E&BEZEELIT4S
KR

&M% (Inclusivity) : FHEERE S EREMAZREA
BHRE, LWREFZHRRAZE. FEHHBEI AR,
FHE. TE9HEN, AREMEENEENZSRRAZERY
FIERARAITZE,

EXH (Materiality) : FHMh&EZENELIER, AT
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AR EFERRARERITHMERRHGRE, thETEHK
TATHEENERINMERRANERE L,

EIFETE (Responsiveness) : FIETIRRIIRE BB EZE LR
T R#ANEE, ESREEHAERZRARIMNEIE, BEKRE
RAAZEE M A BN EIFE,

@B (Impact) : BIEHEBBAMHMNSEERKETE
, ERITER., B8 UFFANAZEERZHNEERR. &
HFAIMERZE, RIEETHMNERNAX, LUEEKETE
ARMEEN,

BE BRI AA1000 Type 1 LUK Type 2HEEREA
M

AA1000 Type 1 HEREZEMHK Moderate level : BIFE=
HEEEEMAE ) 1% CSR EENRIEETERS, BB
At EAA1000 Type 2 &,

AA1000 Type 2 & EREZMH High level : BIIE=H5E
HEHE, 15EH¥ CSR S EMSIBHITESE, RIEEEIT/EAN
X# %, EEEREK AAL000 Type 1 &,
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ARF%EIEE 6

RFEER 7

CSR / SDGS 2AMER SRR SRR

B2010FE UK, fEEHTECKINHREITERMREEB 100 15
CSR Event, iikFHEZRKEBTEEXER 8RR CSR/
SDGS AFESEE R EFRFEM, FZTEHA (
Millennials) , JREN1980FRFI1990FER HEMEFERAME
B, thRIBRADERETFERE,

BB N ERTAPM CSR Event 582, 100% HEHHSEH
SDGS 17 EHA[#HE#EB4E (Sustainable Development

Goals, %8 SDGs) , B &M GRI %8I, FHMeEiE
TEMREFEHA (Millennials) #&&, TREIZE| 19804
KFL90FREEMEFERAMEE, thXIBRADEREITFR
E., BMERUEERTEBEZEE, DEBFEAKREM CSR
Event, it HMFfE GRI EXEREE SDGS 17 EHA[FHERER

*E
Ko

CSR AR IEISIER

BENTEFERAFFRBCSRHFRER, LTIENEEBHK
MERAR . TRARFEREEShRE b E R ERAR . BTG R AE
BEEeRE, HEARCSRBEEENZE, HHMEXETHE
B WRERXBEZEAMEHERE MEERGHEE, &
E R RS IR 2 A
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ARF%EE 8

ARFFEE 9

EA3KCSRIEIHZ SR EBEER

BA3KCSREEEIE : (1) XTHEELARE, (2) 2R1EFEH
FEMRE Uk (3) BREREXKIEHE(Taiwan Corporate
Sustainability Awards, TCSA),

HEHEERPRIERS CSR ZIEFEIZE, EERRT

EHNBEALRCSRIUHIFF. HMABRSHUEF, LEEA

5% CSR RIEHHE, EENEERMBASKCSREFEZBE
FBEBRTE, RTREREXMEATERZS, H5lIEERE

REMEHA CSR HESHHE B,

WREBER tRHERTHREE

LSRE N ERRBUEFBUXEF A6, HBIEME 20154
HEREREXHERTERES, ZAFEARAGTLUEEER.
FRURFHEE TFERTTEHPDF, MEBIEMR CSR
Report, RHMEENTERSEST. HTML 5 FRERMEKM
, EREXIX KR ZNREBENEEEEREER,
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IRFEIEE
10

TEBERE, S CSR EXHH 4:6 FFERAI

KIEEASCSREIEFFFZEEE, —MNEGRIFERAM (
communication) MERESE, BERFMXFHLHINESRS:6,
MEZ BREGHWHE, MBZIAFEBERAEZECSRIER,
2 S CSREFNMMEARRRZ—.

SEREENTERAERMETEBEELRTE, HELURIFTER
B, REARSEEEREEKEDERES., RFtkE
GRI Stardands T . TREE] B #€) = XEm@,
HEEFEEEN, BFEEMERBEHRM, A TthEl

7, LUHIERECSREERE, TTEEEEMSBE, Uik
BRELEHESEHREED, BEHATERREEAEERM A
=2, BIECSRERMEM, FIFZHAETAME TELFEZNR
BHZ,
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ER N ERBEMNERLAF

= ZHERER Microsoft Word 2B R EEEMTHERRER
AL 552 -l i Adobe®
= Creative Cloud®

InDesign 20194 1F
MR EEE

FAMEZ CSREREERITER,
BRI EEENTE>TEHEETEETHES,
https://www.isoleader.com.tw/home/iso-coaching-detail/GRI-Standards

FMNEZ CSRiiFERIER,
HDAIEEENTE>CSR iEEH SDCS HETHES,
https://www.isoleader.com.tw/home/iso_news?news _type=CSR+%E5%A0%B1%E5%91%8A%E6%9B%B8%E8%88%87+SDGS
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